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Smith Transitions to 
RCU Leadership Position

Longtime educator Betsey Smith now leads the Mississippi State University Research and 
Curriculum Unit.

Smith, who joined the RCU in 2007, was promoted to director June 1, 2018. She now 
guides its effort to improve educational opportunities for students, teachers, and administrators 
across Mississippi.

“I’m excited to lead an organization and group of people I care deeply about, and I’m fortunate 
to be able to draw from my past experiences to help us meet our goals for tomorrow,” she said.

After teaching career and technical education (CTE) courses in Louisiana for almost 10 years, 
Smith joined the RCU as an instructional design specialist and later managed the curriculum 
process and department. She moved into the associate director’s position in 2014.

From teaching culinary arts in Louisiana to becoming one of Mississippi’s biggest advocates for CTE, her almost-20-
year stint in education has focused on helping others better 
themselves through developing essential skills.

It was in those Louisiana classrooms, however, that 
cemented Smith’s all-in approach for education.

“Although every child wasn’t going to be in that culinary 
workforce setting, they would still get skills they’ll use for life. 
I enjoy transferring that knowledge and knowing that I’m 
making a difference,” she said. “I found my passion; I fell in 
love with helping others be healthy.”

A native of Baton Rouge, Louisiana, Smith received 
a bachelor’s degree in family and consumer science from 
Louisiana State University and a master’s degree in education 
and school counseling from the University of Louisiana at 
Monroe.

She and her husband, Trent Smith, an MSU animal and 
dairy science associate professor, have three children.

Smith succeeds Julie Jordan, who was named associate vice 
president for international programs and executive director of 
MSU’s International Institute. Research and Curriculum Director Betsey Smith discusses how the 2018 

Innovative Institute exposes educators to best classroom practices and 
cutting-edge teaching methods with WCBI reporter Jacob Dickey.
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FY18 FACTS

The RCU researches, develops, and disseminates statewide assessments for all secondary and postsecondary 
CTE programs in Mississippi, including alternative methods such as performance-based assessment and 
national certifi cations.

30,757
Tested

students electronically 
with MS-CPAS 
assessments

Coordinated 
performance-based 

assessments in CTE pathways, 
affecting

103 districts &
1,545 students

7

ASSESSMENT

Assessment Team Holds 
Standard-Setting Meetings

Members of the Research and Curriculum 
Unit’s assessment team held standard-
setting meetings in the spring and summer 

to analyze data, establish thoughtful and defensible 
cut scores, and examine the impact of the Mississippi 
Career Planning and Assessment System (MS-CPAS) 
test on Mississippi students. Th ese meetings are a 
requirement from the revised MS-CPAS assessment 
protocol.

Standard setting is a critical component of quality 
assessment when establishing educational profi ciency 
and levels of performance. Th e cut scores established 
through the standard-setting meetings help determine 
qualitative descriptions of what students at each 
profi ciency level are capable of knowing or doing for 
a specifi ed course. Th roughout the process, panelists 
discuss real student performance, which allows the 
RCU to equate tests across test forms and years based 
on test diffi  culty through research-based practices. 

Because each CTE course has its own unique 
MS-CPAS exam, the test must follow curriculum 
assessment blueprints. Test scores categorize student 
profi ciency levels into fi ve categories and are used by 
the Mississippi Department of Education to determine 
progress toward Perkins Act benchmarks.

From spring 2018 through spring 2019, RCU staff  
will have conducted 11 standard-setting meetings with 
approximately 110 teachers. In the future, standard-
setting meetings will be scheduled based on curriculum 
revisions. An increase in total meetings will occur when 
an increase in internal staffi  ng occurs.

of assessments met benchmark 
in reliability testing

99.1%

291Developed
secondary & postsecondary
assessments

2,076
national certifi cations

High school CTE 
students earned
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CURRICULUM
The RCU, in partnership with educators and industry leaders, creates course content for Mississippiʼs CTE 
pathways that combines academic rigor with real-world relevance. The RCU also provides curricula for K-12 
science, social studies, and computer science in Mississippi.

Computer Science Initiative
Updates Middle School Curriculum

Middle school computer science students will soon spend more time 
learning about complex topics and processes thanks to a recent 
curriculum update.

Beginning in the 2019-2020 academic year, Cyber Foundations I and II 
will fully replace Information and Communication Technology I and II and 
Technology Foundations courses at the middle school level. Th e Mississippi 
Department of Education requested computer science content, including 
coding, be included with the curriculum update as it implements the Computer 
Science for Mississippi (CS4MS) initiative.

Th e update to Cyber Foundations decreases the depth of coverage and 
amount of time spent on keyboarding and technology applications to allow 
more time to introduce other computer science topics, including problem 
solving, block-based coding, Web design, and the use of microcontrollers. Th is 
change allows students to dive deeper into the coursework and provides a more 
encompassing approach to learning about computer science. Another benefi t 
of the update is the addition of career exploration in each unit of coursework 
that will encourage students to think about how diff erent occupations utilize 
computer science.

Research and Curriculum Unit staff  members facilitated a team of teachers 
and industry professionals through the review process for the existing ICT and 
Technology Foundations curricula, as well as middle school courses piloted 
in the CS4MS Initiative, and led the way in updating the curricula. In an 
eff ort to provide resources for the updated curricula, RCU project managers are 
collaborating with teachers to create helpful guides for both courses.

CS4MS aims to have computer science off ered in every Mississippi school 
by the 2023-2024 academic year. Th e changes made to the Cyber Foundations 
curricula take steps to achieve this goal by ensuring all middle school students 
have exposure to computer science. With approximately 500,000 open 
computing jobs nationwide, of which more than 1,300 are here in Mississippi, 
the more training students receive, the more likely they are to be interested in 
and prepared for these high-paying, in-demand jobs.

FY18 FACTS

Secondary 
curricula 

approved in FY18 by the 
State Board of Education:

• Construction Core

• Carpentry

• Electrical

• Welding

• Instrumentation

• Cyber Foundations I

• Cyber Foundations II

• STEM Applications

curricula
underwent
revision8

instructors and numerous 
industry representatives 

served on curriculum-
writing teams

53
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OPERATIONS
The operations team supports the RCU by assisting clients via our online Help Desk system with needs, such as the 
creation of design projects, online course modules, and rosters for testing. The RCU also manages a print shop 
that services the Mississippi Department of Education and the state's career and technical student organizations.

Help Desk Tickets

390
July

1,421
August

835
September

570
October

459
November

248
December

610
January

601
February 731

March

711
April

528
May

366
June

Responded to a total of

help desk
tickets

7,470

total pages printed
201,195,468

Processed

print requests
221

Processed

visits by RCU staff to 
Mississippi schools

143

2018

2017
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SCHOOL INNOVATIONS &

new CTE teachers 
successfully completed 
the New Teacher 
Induction program80

1,166
Registered

MS ACTE attendees and 
received 168 proposals 

for the conference agenda

COOL course 
completers

240

professional 
development

course completers
1,842

FY18 FACTS

administrators and 
counselors attended the new 
CTE Administrator Academy 

endorsement program
23

Supported
users of the Canvas learning 
management system31,688

online professional 
development courses

Offered different39

The RCU's school innovations team supports schools to prompt rapid, substantial progress based on six 
foundational design principles: ready for college and career, require powerful teaching and learning, 
personalization, redefi ne professionalism, leadership, and purposeful design.

education stakeholders 
from across Mississippi

Hosted the second annual Innovative Institute, 
which was attended by approximately

310

districts of 
innovation

districts 
with career 
academies, 5&10

Supported early college 
high schools, 4

Events hosted by the RCU 
school innovation team:

• Leadership Summit
• Innovative Institute
• Learners Leading: 

Strategies for Student 
Engagement

• Coach University

SCHOOL INNOVATIONS PROFESSIONAL LEARNING
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From online learning to conferences with more than 1,000 attendees, the RCU helps educators perfect the 
craft of teaching by providing professional development for teachers, counselors, and administrators using 
versatile teaching styles and delivery methods.

PROFESSIONAL LEARNING

NTI Prepares Alternate-Route
CTE Instructors for the Classroom

Developed with alternate-route instructors in mind, the 
Mississippi State University Research and Curriculum Unit-
administered New Teacher Induction program is an avenue 

in which industry professionals gain valuable teaching experience as 
they transition to life inside the classroom.

Under the leadership of Leanne Long, Lois Kappler, and Suzanne 
Bean, the 2017-2018 NTI cohort saw 80 new career and technical 
education teachers successfully complete the one-year program 
required to obtain a CTE teaching license in Mississippi. Although 
the fi scal year did not bring any new changes to the structure and 
facilitation of the program, the trainings continued to help teachers 
develop new classroom skills, network with other alternate-route CTE 
teachers, and fi ne-tune instructional planning and strategy tools.

Aside from the two summer sessions held at MSU, teachers also 
attended regional trainings and classroom observations throughout the 
duration of the program. Observations play a vital role in the transition 
from business and industry professional to full-time educator as they 
allow NTI participants to get a glimpse into the classrooms of veteran 
teachers, all of whom are selected based on statewide reputation, 
student test scores, and participation in RCU projects.

Before completion of their fi nal summer training, cohort members 
visited local businesses, industries, and organizations related to their 
specifi c pathway. Th is aff orded the new teachers the opportunity 
to make connections between classroom instruction and industry 
standards. Th is year, tours were held at East Mississippi Community 
College, International Paper, Mississippi Steel Processing, Mississippi 
University for Women, PACCAR, and MSU.

Th e NTI program continues to serve as impactful, on-the-job 
training for new CTE teachers in the state. By the time the cohort 
completes the training, the new teachers are prepared to enter the 
classroom as fully certifi ed CTE educators in Mississippi.
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FY18 FACTS

The RCU strives to convey Mississippi's education story through magazines published in partnership with the 
Mississippi Department of Education, the production of a podcast, and the dissemination of research briefs 
and other design and editorial projects.

COMMUNICATION,

issues of Connections
to2 CTE stakeholders 

throughout Mississippi

6,167

vv

volume 17 | issue 1 | spring 2018
CONNECTIONS

FOSTER 
LEARNING �����P� 8

Fab Labs

WHAT'S NEW IN  
MS-CPAS3
������������������������������������������� P� 2

SPORTS MEDICINE 
PATHWAY FLOURISHES
�������������������������������������P� 14

School Focus
a glimpse into Mississippi’s K-12 classrooms SUMMER 2017  |  VOL. 2  |  ISSUE 2

Rankin 
special 

education 
students 

brew up work 
experience

p. 12

Districts offer 
creative support 

for English- 
language learners

p. 8

Ocean Springs students seize 
opportunities to “sparkle”�������p� 16

design and
editorial projects

Completed

559
educators participated in 
RCU research projects

393

new items to the CTE Promotional Toolkit, 
a free library of resources designed to help 
educators promote their programs52

Added
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FY18 FACTS

The RCU conducts research on education-related topics by employing quantitative, qualitative, and mixed-
method designs to provide timely and useful analyses to state policymakers and educators. We also serve as 
external evaluators on initiatives and interventions for university and external partners.

RESEARCH, & EVALUATION

RCU Staff Evaluates
MSU CyberCorps

Scholarship for Service

This year, Research and Curriculum Unit staff  
members helped evaluate the Mississippi State 
University CyberCorps Scholarship for Service 

program and determine its success by collecting and 
analyzing quantitative and qualitative data.

Th e RCU joined the evaluation team at the 
request of Drew Hamilton, the director of the MSU 
Distributed Analytics and Security Institute who also 
served as the principle investigator of the program.

Researchers gathered quantitative data, including 
enrollment and placement numbers and the 
percentages of students in each major. Qualitative data 
included information gathered through interviews 
with Hamilton, project co-principle investigator Sarah 
Lee, and program participants. 

Th ese inquiries determined the program was 
achieving its goals by recruiting underrepresented 
groups, preparing students for government service, 
helping students successfully fi nd government jobs, 
and establishing strong relationships with Centers 
of Academic Excellence, universities, community 
colleges, and law enforcement agencies.

A $3.1 million National Science Foundation award 
helped launch the MSU CyberCorps Scholarship for 
Service program in 2017. It will support approximately 
32 students with scholarships across four years, with 
each year of fi nancial support incurring one year of 
professional work obligations to a government agency 
involved in cybersecurity.

episodes of 
Mississippi Ed Talk 
podcast, which 
were played

times

Produced

11
1,755

A production of the Research & Curriculum Unit at Mississippi State University

Surveyed
MSU CyberCorps 
Scholarship for Service 
recipients to evaluate the 
effectiveness of

program initiatives 
designed to achieve

goals

16
10 4
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FUNDING SUMMARY

All Grants & Contracts:
$6,116,339

Career and Technical Education ������������������� $2,500,000

Mississippi Department of  
Education Combined ������������������������������������� $1,427,385

Secondary ���������������������������������������������������������������������$800,000

Special Education ���������������������������������������������������������$450,000

School Improvement ����������������������������������������������������$177,385

National Science Foundation  
Computer Science for All* �������������������������������� $770,757

Mississippi Institutions of  
Higher Learning* ��������������������������������������������� $117,780

William K. Kellogg Foundation ������������������������� $26,390

Mississippi Career Planning and  
Assessment System ��������������������������������������� $1,274,027

* FY18-FY20

Office of  School Improvement
Secondary

Special Education

CS4MS (College of  Education)
CS4MS (Participant Costs)

CS4MS

NSF CS4All

IHL

Kellogg

MSCPAS

MDE Combined

CTE

ALL

MDE 
Combined

MS-CPAS

NSF CS 
for All

CTE

William 
K. Kellogg 
Foundation

IHL

Office of  School Improvement

Secondary

Special Education

CS4MS (College of  Education)

CS4MS (Participant Costs)

CS4MS

NSF CS4All

IHL

Kellogg

MSCPAS

MDE Combined

CTE

MDE 
COMBINED

Secondary

Special 
Education

School 
Improvement
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NATIONAL 
PRESENTAT IONS

• Taylor, M. (2018, March). Instructional 
resources for teaching international business. 
Presentation at the National Business 
Education Association Conference. 
Baltimore, MD.

• Taylor, M. (2018, March). Leadership 
development seminar. Presentation at the 
National Business Education Association 
Conference. Baltimore, MD.

• Taylor, M. (2018, March). Let's get social in 
the business education classroom. Presentation 
at the National Business Education 
Association Conference. Baltimore, MD.

• Taylor, M. (2018, March). Digital literacy 
resources for the business education classroom. 
Presentation at the National Business 
Education Association Conference. 
Baltimore, MD.

• Taylor, M. (2017, October). Don't put 
all your eggs in one basket (free apps and 
social media). Presentation at the Southern 
Business Education Association. Savannah, 
GA.

• Kappler, L., & Long, L. (2017, December). 
Amplify the CAREER in college and career 
readiness. Presentation at the Learning 
Forward Annual Conference. Orlando, FL. 

PUBL ICAT IONS
• Nordin, A., Priebe Brown, A., Miller, R., 

& Owen, S. (2017). ISBE-USA chapter 
meetings in Chicago. International Society for 
Business Education (ISBE) SIEC Newsletter, 
11(4), 6-7.

• Nordin, A., & Leach, J. (2017). What 
members want from their professional 
organizations. International Society for 
Business Education (ISBE) SIEC Newsletter, 
11 (3), 8.
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